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Background  
 
This statement is made following the requirements arising from the Norwegian Transparency 
Act (the “Act”) which came into force in July 2022.  
 
The Act applies to Norwegian larger1 enterprises and promotes transparency and protection of 
fundamental human rights and decent working conditions. In addition, companies must be 
transparent about their business and provide relevant information to anyone who requests it.  
 
Following the Act, companies in scope have to assess their risks associated with fundamental 
human rights and devise an improvement plan. The risk assessment should cover both - a 
company’s internal risks and its suppliers. 
 
This statement covers the financial year 2025 of Avery Dennison NTP AS (the “Company”, 
together with its parent and affiliates “Avery Dennison” or “we”). It shall be updated and 
published on the Avery Dennison ESG website annually by 30 June. The statement shall also 
be updated in the event of significant changes in the Company’s risk assessments in 
accordance with the Act.  
 
 
Company Information  
 
The Company was established on 25 January 1998. In July 2022, it was acquired by Paxar BV 
(NL), which is owned by Avery Dennison Corporation, an Ohio corporation which has its 
headquarters in Mentor, Ohio, U.S. 
 
The Company is located in Gaupne, Vestland, Norway. It has no subsidiaries. 
 
The Company’s headcount on 31 December 2025 was 151 with 125 Full Time Equivalents. 
 

1 Following Section 3 or the Act in connection with Section 1-5 of the Accounting Act, larger enterprises 
are those that on the date of financial statements exceed the threshold for two of the following three 
conditions: 1. sales revenues: NOK 70 million, 2. balance sheet total: NOK 35 million, 3. average number 
of employees in the financial year: 50 full-time equivalent. 
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The Company’s structure contains operations (production, maintenance, EHS, quality control), 
commercial, customer service and human resources departments.  
 
The current board of directors members are: Mikkel Frodahl (the Chairman), Hilary O’Connell  
and Stephen Antony Mason. 
 
 
Area of Operations 
 
Avery Dennison Corporation (NYSE: AVY) is a global materials science and digital identification 
solutions company. We are Making Possible™ products and solutions that help advance the 
industries we serve, providing branding and information solutions that optimize labor and supply 
chain efficiency, reduce waste and mitigate loss, advance sustainability, circularity and 
transparency and better connect brands and consumers. We design and develop labeling and 
functional materials, radio-frequency identification (RFID) inlays and tags, software applications 
that connect the physical and digital and offerings that enhance branded packaging and carry or 
display information that improves the customer experience. Serving industries worldwide — 
including home and personal care, apparel, general retail, e-commerce, logistics, food and 
grocery, pharmaceuticals and automotive — we employ approximately 35,000 employees in 
more than 50 countries. Our reported sales in 2025 were $8.9 billion. 

Avery Dennison comprises the following core businesses: Materials Group, Solutions Group, 
Fastener Solutions, and Yongle Tape. The company is headquartered in Mentor, Ohio, U.S 

Further information about Avery Dennison, our business, and our organizational structure can 
be found at www.averydennison.com. 

Avery Dennison NTP AS falls under the Avery Dennison Solutions Group business unit and its 
main activities are the production and sales of heat transfers, which are used for embellishing 
sportswear, workwear and corporate clothing.  
 
Values and Procedures for Handling Potential Adverse Impacts on Fundamental Human 
Rights and Decent Working Conditions 
 
Our company values are published on the Avery Dennison global website along with the other 
policies. We are continuously working on ensuring that our employees and business partners, 
including our suppliers, know, understand and uphold our high ethical standards.  

We understand that slavery, human trafficking, servitude and forced labor are global challenges 
for governments and businesses and we are committed to protecting human rights within our 
operations and supply chain. We actively conduct ongoing monitoring and due diligence to 
combat human trafficking and modern slavery. 
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Avery Dennison, including the Company, has established our Human Rights Policy as our 
guiding document. This policy is guided by human rights principles, including those established 
by the International Labour Organisation’s 1998 Declaration on Fundamental Principles and 
Rights at Work and the United Nations Global Compact. 

To ensure consistent and fair employment practices, including prevention and remediation of 
slavery, human trafficking, servitude and forced labor in our facilities and those of our suppliers 
and sub-contractors worldwide, Avery Dennison adopted our Global Supplier Standards and 
Code of Conduct. These require our employees and suppliers to uphold honest and ethical 
business practices, including equal opportunity for all employees and applicants and a 
prohibition of unlawful discrimination or harassment.  
 
The Avery Dennison policies, including the Human Rights Policy and the Global Supplier 
Standards and Code of Conduct, are adopted by the board of directors of the Company. Our 
employees are regularly trained on ethics standards and matters covered by our Code of 
Conduct. The policies are further referred to in the Company’s terms and conditions applicable 
to and required to be accepted by our suppliers and customers. The Company’s purchase 
orders issued to suppliers reference the Global Supplier Standards, which serve as a formal 
reminder of their commitments. 
 
 
Employment Standards, Supplier Standards and Social Compliance Supplementary 
Standards 
 
Avery Dennison Global Supplier Standards drive the behaviors we require our suppliers to 
adopt. They also underpin the more specific obligations contained in our Employment Standards 
and Social Compliance Supplementary Standards. These standards emphasize our 
commitment to integrity in business activities. They comply with government laws and 
regulations, provide employees with a safe and healthy working environment, require that 
employees are treated with dignity and respect, and protect and preserve the environment. The 
Avery Dennison Employment Standards are mandatory and apply to all Avery Dennison 
business units worldwide, including the Company. 
 
Avery Dennison suppliers, including the Company’s suppliers, are obliged to comply with our 
Global Supplier Standards by accepting and countersigning its terms and conditions. These 
standards mirror our Employment Standards and describe the working conditions and 
employment standards required for our suppliers to comply with. Specifically, all of our business 
units and suppliers must meet the employment standards described below:  
 

●​ Compensation: Suppliers, contractors and subcontractors must compensate all 
employees in compliance with all applicable local laws concerning wages, including 
overtime and benefits. Suppliers and subcontractors can not make deductions from pay 
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for disciplinary infractions, reporting unfair or illegal practices, or other “whistleblowing” 
activities.  

●​ Hours of Labour: Except in extraordinary business circumstances, suppliers and 
subcontractors are required to limit the number of hours worked in any seven (7) day 
work week to no more than sixty (60) hours, and employees must be given a minimum of 
one (1) day off in every seven (7) day work period. Where local standards differ, the 
requirements that provide for fewer hours per workweek apply. In Norway, the Company 
operates in line with Norwegian Labour Law standards. 

●​ Forced Labour: Suppliers, contractors and subcontractors must not use forced labor, 
including prison labor, indentured labor, or debt bondage, under any circumstances. 
Avery Dennison requires its suppliers, contractors and subcontractors to comply with 
these requirements. 

●​ Child Labour: Suppliers, contractors and subcontractors must not use child labor. The 
term “child” refers to a person younger than 15 or the local legal minimum age for 
employment whichever is higher. 

●​ Discrimination/Human Rights: Suppliers and subcontractors must not discriminate 
against any person or employee based on race, color, religion, sex, pregnancy, national 
origin, ancestry, citizenship, age, marital status, physical or mental disability, medical 
condition, sexual orientation, gender identity, gender expression or veteran status.  

●​ Freedom of Association: Suppliers, contractors, and subcontractors must respect the 
rights of workers to freely associate, form and join organizations of their own choice and 
bargain collectively.  

●​ Disciplinary Process: suppliers, contractors and subcontractors must not utilize any 
form of physical or mental disciplinary practices such as coercion, harassment (including 
sexual harassment), threats or corporal punishment. All workers deserve to be treated 
with dignity and respect. 

●​ Health and Safety: The health and safety of employees are paramount to Avery 
Dennison. We work systematically and in cooperation with employees to prevent injuries 
through our EHS routines. All deviations are followed up by the respective team. 
Suppliers and subcontractors must always provide their employees with a safe and 
healthy workplace and operate their facilities in compliance with all health and safety 
laws.  

●​ Environmental: Suppliers and subcontractors must comply with all applicable 
environmental laws and ensure that other relevant requirements are achieved. Suppliers, 
contractors and subcontractors must take proactive measures to protect and minimize 
impacts on the environment.  

 
 
 
 
Employee Awareness  
 
We regularly train our employees on key policies and procedures. We conduct recurrent training 
regarding our Code of Conduct, and provide Code of Conduct training to all new employees. In 
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addition, we require designated employees to complete online training courses covering a 
variety of compliance topics. In 2025, approximately 40,000 such online courses were 
completed globally. Additionally, our Law Department conducts instructor-led training sessions 
following a risk-based approach. In 2025, the Law Department conducted 271 instructor-led 
training sessions. Finally, to ensure that the policies and principles encompassed in our Code of 
Conduct reach all of our employees globally, we also develop and launch three Values and 
Ethics “Talkabout’’ toolkits each year, which managers use to engage in meaningful discussions 
with their teams regarding topics from the Code of Conduct. 

 
 
Governance  
 
The Company’s Working Environment Committee (Arbeidsmiljøutvalg or AMU) sets the 
environmental and social targets to ensure a healthy and safe working environment and 
prioritizes the activities required to achieve them. The Committee is cross-functional, chaired in 
rotation by employee, union, employer and safety representatives. Based on changes to 
relevant laws, regulatory guidance and best practices, the Committee regularly evaluates its 
activities and is developing new initiatives for the Company. 
 
The Committee holds quarterly meetings and encourages all employees to contribute by 
submitting topics or suggestions in advance. This approach ensures that the Committee's 
discussions reflect a broad range of perspectives and address issues that matter most to the 
workforce. 
 
The Committee reports on initiatives, progress and material AMU topics to senior leadership at 
Avery Dennison. 
 
 
Ensuring Compliance At Our Facilities 
 
To ensure compliance with our Employment Standards and Social Compliance Supplementary 
Standards, we conduct periodic audits at our owned and operated facilities. We prioritize 
facilities to be audited according to their risk profile, taking into account factors like past audit 
performance and the prevailing labor conditions in the country where the facility is located. 
Third-party workplace auditors conduct the audits. Audits take place every calendar year. 
Past-year details related to our overall Solutions Group apparel audit program are accessible in 
the Avery Dennison ESG Download. In 2026, we will shift our sustainability report to Q3 in 
preparation for our Corporate Sustainability Reporting Directive (CSRD) report. Audit findings 
are captured, and sites are responsible for making any changes necessary to fully comply with 
our policies. In addition to audits, we provide employee training to ensure managers and 
employees understand their rights, obligations and expectations.  
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Supplier and Subcontractor Selection  
 
Avery Dennison operates a Global Outsource Supplier Approval Procedure before engaging 
subcontractors to ensure their compliance with our Global Supplier Standards and Social 
Compliance Supplementary Standards. The Global Outsource Supplier Approval Procedure 
standardizes the global approval for all outsource suppliers in Avery Dennison. It ensures that 
the required approval process has been carried out and that prospective suppliers are 
screened, including for possible associations with human rights violations. In addition, suppliers 
must meet all of our approval criteria. This includes passing a social compliance audit before 
being an approved supplier. 
 
 
Existing Supplier and Subcontractor Audits  
 
Our business operates a thorough oversight program for the subcontractors to whom it 
outsources the production of clothing labels, tags and other finished goods to ensure 
compliance with our Global Supplier Standards and Social Compliance Supplementary 
Standards. Through the program, we provide subcontractors with information to understand and 
comply with our standards. Third-party auditors then visit subcontractor facilities on our behalf. 
Based on the findings we either (i) suspend business with non-compliant suppliers, or (ii) work 
with them to remediate and improve their standards. We believe working with key partners on 
improving their compliance is the most effective way to create change in our industry. Our 
suppliers are required to accept our terms and conditions which refer to our Code of Conduct 
and other operating policies, including compliance to third-party standards such as ETI, 
Cascale, or AAFA as applicable. 
 
 
 
Reporting  
 
The Company encourages employees and third parties to report potential violations of our Code 
of Conduct, Employment Standards, Global Supplier Standards and Social Compliance 
Supplementary Standards. Various channels are available to anyone to report concerns related 
to these policies, including contacting their line managers, human resources, internal audit or 
the law department. Employees can also raise concerns anonymously, if they choose, by 
contacting our Business Conduct Guideline using one toll-free hotline in every country we 
conduct business or filing a report online via a secure system. Our Guideline is operated by an 
independent third party and accepts reports in any language to accommodate our global 
workforce, customers and suppliers. All reports are investigated under the direction of our chief 
compliance officer, in consultation with the law department and senior management, and with 
oversight from the AMU Committee. We prohibit retaliation for good-faith reporting of concerns. 
At the same time, training materials and awareness training facilitate continuous learning and 
improvement in the organization. 
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Human Rights Due Diligence Methodology 
 
Company 

The Company reviewed applicable internal policies and procedures to confirm that appropriate 
processes and controls are in place to protect fundamental human rights and decent working 
conditions within its operations. This review did not identify gaps or deficiencies in those 
processes. 

Suppliers and Value Chains 

 
The Company has external and internal/inter-group suppliers and prioritizes due diligence 
assessment of active external suppliers. Inter-group suppliers were not prioritized in the 
assessment due to risk assessments hereunder, as they were bound by the same policies and 
standards as the Company.  
 
 
The vast majority of the Company’s suppliers are indirect raw materials and services suppliers.  
 
Approximately 66% of the Company’s suppliers are located in Norway. The Company also 
maintains supplier relationships in other key regions, including Germany, China, South Korea, 
and various other countries. 
 
 
Risk-based Approach to Prioritize Suppliers  
 
The Company adopted a high-level, risk-based approach to assessing its direct and indirect 
material suppliers and subcontractors, which is in line with the OECD’s Due Diligence 
Guidance for Responsible Business Conduct. Company’s direct material suppliers face a 
higher risk of involvement in human rights issues and less favorable working conditions 
compared to other supplier types due to their engagement with specific commodities.  
 
Although the Company primarily focuses on direct material suppliers since it allows it to 
proactively identify and mitigate potential disruptions and maintain a resilient and ethically 
compliant supply chain. This year, indirect material and service providers and subcontractors 
have also been included as part of the evaluation based on geographical location and 
industry-specific labor risks.  
 
 
Implemented Process 
 
Step 1.  All Suppliers Must Sign and Endorse the Company’s Policies  
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To ensure that the Company’s suppliers abide by its standards with respect to human rights and 
decent working conditions, the Company shares our Code of Conduct and relevant policies with 
suppliers and requests their commitment to abide by them. Some suppliers prefer to submit their 
code of conduct instead of signing Avery Dennison policies. The Company conducts a review to 
ensure their stated principles and values meet our requirements. 
 
 
Step 2: Risk Assessment by Suppliers’ Geographical Location and Commodity 
 
The Company evaluated risk factors against countries where direct material suppliers are 
located and assigned risk scores of "low," "moderate," "high," or "very high," based on the 
supplier's geographic location. Risk scores were determined by several indexes, including: 
World Justice Project, U.S. Department of Labor, and Transparency International. 
 
Based on such risk assessment, the Company identified the following: 
 

●​ Very high-risk regions include countries such as China, India, Bangladesh and 
Indonesia, while South Korea, Italy, the United Kingdom and the U.S. were classified as 
moderate-risk countries. 

●​ Most suppliers located in Nordic countries (72.4%) and Europe (17.65%) were rated 
“low” risk. 

●​ Among direct material suppliers and subcontractors, five were based in a “very high risk” 
country, while indirect material suppliers remained eight.   

 
The risks associated with commodities and raw materials were also evaluated, with cotton, 
paper and leather ranked as high-risk commodities due to their potential association with 
forced labor, child labor, and environmental concerns. Inks and chemicals, primarily aluminium, 
were also flagged as a high-risk commodity this year due to their potential association with 
forced labor.  
 
 
Step 3: Supplier Mapping and Risk Screening 
 
The Company utilized an AI-driven supply chain mapping platform to gain dynamic, multi-tier 
visibility into its product-specific value chains, enabling the: 

●​ Evaluation of the direct and indirect material supplier and subcontractor network to 
identify potential exposure to high-risk entities involved in potential human rights issues; 

●​ Assessment of possible exposures within the supplier network by examining relevant 
transactions, product-level implications, additional relationships, and supporting details; 
and 
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●​ Evaluation of in-scope suppliers against more than 180 restricted party lists, including 
entities associated with forced labor as identified by international governments, customs 
agencies, NGOs and academic institutions.  

 
Ranking Criteria 
 
To evaluate and mitigate potential risks within its supply chain, the Company conducted a 
comprehensive risk assessment of its direct and indirect material suppliers and subcontractors 
based on the results obtained from the utilized AI-driven supply chain mapping platform. Each 
supplier was evaluated based on the following factors: 

●​ Supply Chain Transparency: The Company assessed the level of visibility each 
supplier provided into their supply chain operations, including the sourcing of raw 
materials. 

●​ Inbound Supplier Identification: The Company evaluated each supplier's visibility to 
identify and trace their inbound suppliers, particularly at the raw material level. This 
factor is crucial for understanding the full scope of the supply chain and potential points 
of vulnerability. 

●​ Risk Exposure: The Company considered whether the supplier itself was directly or 
indirectly exposed to risk factors such as geopolitical instability, human rights exposure 
and labor rights issues.  

 
Risk Assessment Outcomes 

Following the completion of the evaluation, the Company categorized its supplier network into 
tiers to enhance supply chain visibility: 

●​ A subset of China-based Tier 1 direct material suppliers remains classified as high risk; 
this classification extended to the company’s subcontractors due to the limitation 
regarding inbound supplier transparency. 

●​ While certain Tier 1 direct suppliers in South Korea were designated as high-risk during 
the previous year due to insufficient inbound information, the Company has since 
conducted further in-depth due diligence. 

●​ Beyond the specific high-risk subsets identified in China, the Company’s assessment of 
all other Tier 1 suppliers revealed no further risks. 

 
 
Step 4: Identifying Actual Adverse Impacts 
 
To fulfill our obligations under the Norwegian Transparency Act, this year, we have enhanced 
our supplier oversight by implementing an AI-powered adverse issue monitoring tool to identify 
actual adverse impacts. This system enables near real-time identification of actual adverse 
impacts by scanning the global web, including English and local language media, NGO and 
government reports, worker allegation and social media platforms. 

 
9 



 

The tool provides immediate alerts for specific ESG controversies and supply chain risks, with a 
primary focus on: 

●​ Human Rights & Labor: Violations, unfair working hours and wage disputes. 
●​ Health & Safety: Breaches in workplace standards and worker welfare. 
●​ Environmental & Social Impact: Significant environmental incidents and mass layoffs. 

For suppliers that triggered specific high-risk alerts in 2025, we manually assessed the validity 
of the alerts and evaluated the supplier’s response and compliance measures to evaluate 
whether these risks were mitigated.  

 
Step 5: Mitigating Measures 
 
The Company directly reached out to 15 high-risk suppliers and subcontractors, which included 
the four high-risk suppliers that were identified in the previous year, and responses were 
documented via a questionnaire. Each supplier was required to provide formal documentation, 
including, but not limited to: 
 

●​ Official code of conduct  
●​ Labor rights and human rights policies 
●​ Evidence and documentation of human rights grievance mechanisms 

. 
 
Actual Adverse Impact and Questionnaire Assessment Outcome 
 
This year, the Company’s assessment revealed a stable trend in supplier cooperation, though 
challenges remain regarding the depth and speed of information sharing. While the majority of 
the 15 high-risk suppliers identified this year have cooperated with our due diligence process, 
our findings highlight two distinct outliers:  
 

●​ Relationship Phase-out: One high-risk subcontractor failed to provide the required 
documentation and questionnaire. As we cannot verify their adherence to human rights 
standards, we have initiated a phase-out strategy to terminate the relationship. 

●​ Intensified Monitoring: A cooperative indirect supplier remains under monitoring due to 
pending questionnaire and documentation. Following specific human rights risk alerts, 
we assigned a Moderate Risk status and are currently verifying their mitigation 
measures. 

 
 
 
 
Progress of Identified Gaps  
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A  gap identified in previous assessments was the limited visibility concerning geographic 
constraints and multi-tier transaction flows. While the Company initiated the use of an AI-driven 
value chain mapping tool in the prior cycles, this year it has significantly intensified the 
application of this technology to systematically map its product value chains. 
 
By leveraging the tool’s capacity to analyze global trade data and shipment patterns, the 
Company has transitioned toward a more comprehensive mapping of its sub-tier dependencies 
from manual supply chain screening. 
 
 
Remediation of Previous Year Potential Adverse Impacts for High-Risk Suppliers  
 
We were able to reduce the risk profile of our supply chain following the risk mitigation 
measures initiated for this year’s reporting. For the four suppliers previously identified as 
high-risk (two Chinese and two Korean), we conducted an engagement strategy involving formal 
notifications and phone interviews to assess their internal processes. This approach led to the 
resolution of previous upstream tracing complexities and review of documentation and 
questionnaire. 

As a result of this enhanced transparency, all four original high-risk partners have been 
reclassified as low-risk. 

 
Progress On Mitigating Measures and Future Improvements  
 
In the previous year, the Company aimed to transition towards an active implementation of an 
enhanced due diligence process framework. This involved expanding data sources and 
leveraging external intelligence, such as collaborating with supply chain intelligence platform 
providers. This year, the Company transitioned to a more systematic due diligence framework 
by improving our use of AI-driven value chain mapping and implementing a new AI-powered 
adverse issue monitoring tool.  
 
This enhanced visibility supported our targeted high-risk investigations, where we prioritized and 
completed screenings for 15 high-risk suppliers. 
 
Moving forward, the Company is committed to further maturing our due diligence by integrating 
proactive screening into the onboarding process, implementing a consistent risk-scoring system, 
and establishing a more frequent investigation cycle to drive effective potential corrective 
actions. 
 
The Company remains committed to enhancing its processes to effectively identify, assess, 
address and monitor the risks outlined in the Act, thereby ensuring continued compliance and 
alignment with its obligations. The Company will continuously review its suppliers’ and business 
partners’ standards, policies and practices, with a focus on fundamental human rights and 
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decent working conditions and perform risk assessments. It will also continue to evaluate how 
its suppliers and business partners are identifying and mitigating risks in their supply chains. 
 
The Company has upgraded its supply chain due diligence to stricter standards in areas that are 
considered potentially higher-risk. The annual supply chain review is supported by a specialized 
advisory firm. While part of the verification depends on the certification of suppliers, it is working 
on making the transparency of the supply chain more robust through, among others, targeted 
audits. Additionally, it is evaluating further processes to be included in auditing its suppliers and 
subcontractors in higher-risk jurisdictions. As part of advancing the social compliance elements 
of its broader sustainability agenda, the Company will continue to refine its internal and external 
policies concerning slavery and human trafficking to ensure they effectively address the relevant 
threats. 

 

 
Adopted by the board of directors of Avery Dennison NTP AS on 29 June 2026. 
 
 
 
 
 
___________________ 
Mikkel Frodahl 
The Chairman 
 
 
___________________ 
Hilary O’Connell  
Director 
 
 
___________________ 
Steve Mason 
Director 
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